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Buckinghamshire New University - Equality Information 2017 

Details of the University Council and the Vice-Chancellor's office together with the management 

structure can be accessed on the About section of the Web. 

Employees 

Recruitment information: 

The table below highlights some of the key data sets 

Recruitment: 1 January 2017 – 31 December 2017   

  Overall 

Number of vacancies 153 

Number of applicants 1127 

Average number of applicants 7.37 

Number of successful applicants 96 

Number of applicants invited to interview 334 

Students 

Admissions  

Retention progression and attainment 

Student Demographic Analysis 2016/17 compared with 2015/16. 

Progression and awards data comparing students with and without a disability 2016/17.  

Student Experience 

These figures represents cases which have reached the formal stages of the process. 

Complaints (at university level) 2016/17 14 

Disciplinaries 2016/17 19 

Reported incident of hate crime 2016/17 0 

      

 

https://bucks.ac.uk/about-us
https://bucks.ac.uk/__data/assets/word_doc/0033/27987/Bucks-New-University-Student-Demographic-Analysis-2015.docx
https://bucks.ac.uk/__data/assets/word_doc/0034/27988/Progression-and-Awards-Data-comparing-those-with-and-without-a-disability-2014-15-and-2015-16.docx
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Admissions 

Full time undergraduate applications including partner college for 2017 (February and September): 

12,734 

New enrolments from these applications for 2017: 3,039 

2017 FTUG Applications (incl partner) Feb 2017 Sept 2017 Total 

    1,503 11,240 12,734 

2017 FTUG Enrolments (incl partner) Feb 2017 Sept Total 

    450 2,589 3,039 

 


