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Students
By sex – the number of female students has been constant at about 60% of the total student population.
Sector ECU data 2016 – Female 56.2% Male 43.8%
	Year
	Total students
	Female
	Male

	2008/2009
	10133
	5929 (59%)
	4204 (41%)

	2009/2010
	11064
	6454 (58%)
	4610 (42%)

	2010/2011
	10737
	6478 (60%)
	4259 (40%)

	2011/2012
	11181
	6755 (60%)
	4426 (40%)

	2012/2013
	10903
	6553 (60%)
	4350 (40%)

	2013/2014
	10304
	6123 (59%)
	4181 (41%)

	2014/2015
	10231
	5875 (59%)
	4256 (41%)

	2015/2016
	 9651
	5781 (60%)
	3870 (40%)



By age – In all years almost half our students are over the age of 26.
Sector ECU data 2016 – 56.1% of all students were aged 21 and under
	Year
	15-20
	21-25
	26+

	2008/2009
	28%
	23%
	49%

	2009/2010
	27%
	24%
	49%

	2010/2011
	29%
	24%
	47%

	2011/2012
	30%
	23%
	47%

	2012/2013
	31%
	24%
	45%

	2013/2014
	20%
	35%
	45%

	2014/2015
	21%
	35%
	44%

	2015/2016
	21%
	36%
	43%




By disability –Over the years our percentage of disabled students has been consistently above the national figure, but the gap has now narrowed.
Sector ECU data 2016 – Nationally 10.6% of all students disclosed a disability
	Year
	Female
	Male
	Total

	2008/2009
	10%
	9%
	9%

	2009/2010
	11%
	9%
	10%

	2010/2011
	11%
	10%
	11%

	2011/2012
	12%
	10%
	11%

	2012/2013
	12%
	11%
	12%

	2013/2014
	12%
	10%
	11%

	2014/2015
	12%
	10%
	12%

	2015/2016
	12%
	10%
	11%



By disability type - In the year period the number of students declaring dyslexia and mental health difficulties has remained fairly constant.
Sector ECU data 2016 – Nationally 46.2% declare a specific learning difficulty and 14.8% mental health difficulties
	Year
	Total disability declarations
	Dyslexia
	Mental health difficulties

	2008/2009
	948
	66%
	5%

	2009/2010
	1118
	67%
	6%

	2010/2011
	1165
	64%
	7%

	2011/2012
	1262
	64%
	8%

	2012/2013
	1256
	66%
	9%

	2013/2014
	1179
	65%
	10%

	2014/2015
	1180
	62%
	10%

	2015/2016
	1104
	62%
	10%



By ethnicity –The split has remained constant over the period in question with a trend towards more Black Minority Ethnic (BME) students. In the main the BME numbers have been divided fairly equally between Black Afro/Caribbean and Asian students but this year shows a trend towards more Black Afro/Caribbean students.
Sector ECU data 2016 – 98.2% of students disclosed ethnicity information and of those with known ethnicity information 21% were BME
	Year
	White
	BME
	Info refused

	2008/2009
	66%
	32%
	2%

	2009/2010
	65%
	32%
	3%

	2010/2011
	65%
	33%
	2%

	2011/2012
	65%
	33%
	2%

	2012/2013
	62%
	37%
	1%

	2013/2014
	61%
	38%
	1%

	2014/2015
	59%
	39%
	2%

	2015/2016
	59%
	38%
	3%





Employees
By sex – the percentage of female employees is higher at every year. 
Sector ECU data 2016 – female 54% male 46%
	Year
	Total employees
	Female
	Male

	2008/2009
	1486
	763 (51%)
	733 (49%)

	2009/2010
	943
	511 (54%)
	432 (46%)

	2010/2011
	888
	480 (54%)
	408 (46%)

	2011/2012
	818
	443 (54%)
	375 (46%)

	2012/2013
	930
	521 (56%)
	409 (44%)

	2013/2014
	933
	527 (56%)
	406 (44%)

	2014/2015
	981
	560 (60%)
	421 (40%)

	2015/2016
	983
	580 (59%)
	403 (41%)



By age- Our employees tend to be in the older age bands, with the numbers peaking at the 50-59 age range across all years.
Sector ECU data 2016 – 16.8% of UK staff were aged 30 and under
	Year
	Age 16 - 25
	26 - 40
	41+

	2008/2009
	22%
	22%
	56%

	2009/2010
	16%
	23%
	61%

	2010/2011
	18%
	23%
	59%

	2011/2012
	11%
	21%
	68%

	2012/2013
	11%
	25%
	64%

	2013/2014
	7%
	26%
	67%



	Year
	Below 30
	30-39
	40+

	2014/2015
	13%
	20%
	67%

	2015/2016
	11%
	20%
	69%





By disability – Our percentage of disability disclosures has remained fairly stable over the last few years although there has continued to be turnover and more staff are disclosing as part of the recruitment process. 
Sector ECU data 2016 – Nationally 4.5% of employees declare a disability
	Year
	Female
	Male
	Total = % of all employees

	2008/2009
	41
	31
	72 = (5%)

	2009/2010
	30
	20
	50 = (5%)

	2010/2011
	33
	23
	56 = (6%)

	2011/2012
	26
	22
	48 = (6%)

	2012/2013
	32
	20
	52 = (6%)

	2013/2014
	34
	26
	60 = (7%)

	2014/2015
	40
	25
	65 = (7%)

	2015/2016
	45
	23
	68 = (7%)



By disability type – Whilst the numbers are low dyslexia and long term health conditions are the main disabilities disclosed.

By ethnicity –The split has remained constant over the period in question. In the main there are fractionally more Asian employees than Black Afro/Caribbean employees. Whilst the figures do not reflect our student body they mirror local demographic trends in Buckinghamshire (13.6%) but not in Hillingdon (39.4%) (2011 Census data). 
Sector ECU data 2016 – Amongst UK national staff 8.5% were BME
	Year
	White
	BME
	Info refused

	2008/2009
	80%
	14%
	6%

	2009/2010
	84%
	12%
	4%

	2010/2011
	83%
	12%
	5%

	2011/2012
	82%
	13%
	5%

	2012/2013
	84%
	11%
	5%

	2013/2014
	83%
	12%
	5%

	2014/2015
	83%
	13%
	4%

	2015/2016
	81%
	15%
	4%


BME = Black Minority Ethnic
By sexual orientation – This information has been collected for a number of years and we have now achieved an acceptable collection rate.
Sector ECU data 2016 – This data is optional to report to HESA at the current time and of the institutions returning data only 29.9% provided information on this protected characteristic.
	Year
	Heterosexual
	LGB
	Refused/Unknown

	2014/2015
	69%
	3%
	28%

	2015/2016
	74%
	3%
	23%



By religious belief - These figures have been reported since 2014/15.
Sector ECU data 2016 - Overall, religion and belief information, including ‘information refused’, was returned to HESA for 41.9% of all staff working in higher education
	Year
	Christian
	No religion
	Refused/Unknown

	2014/2015
	39%
	28%
	25%

	2015/2016
	41%
	28%
	21%
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